Equalities and
Community Justice
www.aberdeencity.gov.uk

Welcome
Fàilte
to your Equalities and Community
Justice Bulletin with updates
about these two closely linked
topics.
The features will range in topic
from; Age, Disability, Gender
Reassignment, Marriage and
Civil Partnership, Pregnancy
and Maternity, Race, Religion
and Belief, Sex, and Sexual
Orientation.
We also cover issues related to
people affected by crime and
those involved in the justice
system, their families and the
communities they live in.
If you would like to submit
something to the collective,
please contact us by the email
address below at
Equality_and_diversity@
aberdeencity.gov.uk or
Communityjusticeforall@
aberdeencity.gov.uk

Watch our new
Equalities
Team video
here…the
story so far
https://youtu.be/GjCS-Gr3a1I

Seasonal Greetings!
Nollaig Chridheil!
Merry Christmas and a happy New Year to you and yours from the
Equalities and Community Justice teams.
As we almost come to an end of a year full of activity and change, we
take time to wind down and reflect on the year that is coming to an end.
From reporting our progress on the Equality Outcomes to taking forward
Community Justice improvement work, staff have been working to progress Equalities and Community Justice through many agendas.
For some, there will be colleagues, partners and communities who will
continue working through the festive period in their various roles to
serve Aberdeen. A special thanks goes out to all those who play a vital
part in keeping the city running.
Whether you’re on duty or getting a welcome break, very best wishes to all.
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#NoAddress
InThePress

When a family member goes to
prison the family feel like they’ve hit
rock bottom, but when their address
is printed in the press they have a
whole new situation to deal with.
Despite Council of Europe Recommendations, and the United
Nations Convention for the Rights
of the Child, when a person is
sentenced for a crime their home
address is usually printed in the
press leaving their children and
families to face victimisation from
their communities and the general

public. In order to protect vulnerable children and families from facing
these issues Families Outside who
offer support to families, are running
a Campaign: #NoAddressInThePress, encouraging people to sign
our petition in the hope that we
can change legislation and stop
private addresses being printed by
the media.
To support us and help protect
vulnerable families please sign
now!

Community Justice Scotland
Launch New Second
Chancers Campaign
5
Contact details		

7

Consultation Launched
on National Youth
Justice Standards
The Scottish Government has launched a consultation on reviewing
the national Youth Justice Standards, which “outline the minimum
expectations for all strategic and operational services delivering youth
justice in the community, secure care and young offender’s institutions”.
The updated standards will “provide a framework for the audit of services
which support children involved in offending behaviour”. You can find
the consultation paper here, which sets out the standards and the
context of the consultation, and a link to the online consultation response
form here.
The consultation will be open until the 23rd January 2020.
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My Way to Employment
Partners in Aberdeen are working together with
individuals involved in the Justice System as part
of the ‘My Way To Employment’ project, which
aims to support people to progress towards
employment. Evidence has shown that being in
employment is one factor which can contribute
towards reducing the likelihood of an individual
becoming involved in further offending.
As part of the project, staff seek to engage
individuals in custody at HMP Grampian, or on a
community sentence, and to motivate them to work
with the project. For those over the age of 18,
a DWP Work Coach will then coordinate support
using a ‘case management’ approach involving
other partners as appropriate, ie to address issues
such as health (including mental health), substance
use, housing, literacy, lack of confidence, etc, as well
as benefits advice. (Skills Development Scotland
would play this role for individuals under the age of
18.) For those nearing the end of a custodial sentence
the Work Coach will meet with the individual in prison
and then continue to provide support once the person
has been liberated.
Prison Work Coach Fiona Ferguson said, “The
priority for us is to help each person as an
individual. Often we are dealing with people with
complex needs and chaotic lifestyles. It can be as
simple as ensuring someone has a bus pass, access
to the internet and an updated CV. It is important that
the individual engages and does their bit – they have
to own the process.”
Martin – not his real name – left HMP Grampian in
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January after serving a lengthy custodial sentence.
To prepare for his release, Martin gained work
experience at the Mission Café on Union Street,
Peterhead, where he helped out for a year as
part of a day-release programme. Martin had
battled against drug addiction over the course of
several years, and was suffering from leg ulcers
almost certainly caused by intravenous drug
use. Despite suffering from depression, Martin
managed to reduce his methadone dose from daily
collection on his release from prison to monthly
collection. His ankle problems have healed, he has
moved into permanent housing and has found work at
a café.
Martin said, “I’m really enjoying it. The people are
friendly, it’s great speaking to the customers – and
the food at the café is good. I’m really pleased with
the help I’ve had.”
Mrs Ferguson, his Work Coach, said, “Martin has been
on a journey and is a success story due to his hard
work. He claims Employment & Support Allowance
and, through the Permitted Work Scheme, can
work up to 16 hours a week without losing that.
He received help from Fair Start Scotland and his
employer has been keen to help. Many ex-offenders
who gain work, like Martin, get into a routine and build
up confidence and become independent and – in the
best way – they no longer need our assistance.”
The My Way To Employment project is one of a
number of improvement projects being progressed
a part of Aberdeen’s Local Outcome Improvement
Plan.
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Settled Scotland
Project – EU Citizens
Rights Project
Settled Scotland focuses on providing
information on, and assistance with,
the application process for the settled
or pre-settled status for EU and EEA
nationals living in the UK.
The Citizens Rights Project is therefore
looking for community leaders,
caseworkers, or local organisers
with experience in social work or
similar (i.e: citizens rights, community
development, cultural integration and
diversity, migrant issues, vulnerable
individuals and communities, etc.), to
become volunteers for the ‘Settled
Status Angels’ programme. Volunteers’
role will be to provide advice about the
EU Settlement Scheme, and assistance
with application process to eligible EU
community members. All volunteers
will receive free training in the
relevant immigration law and acquire
experience in providing vulnerable EU/
EEA nationals with immigration advice.
More details can be found on our
website:
http://citizensrightsproject.
org/2019/11/22/settled-in-scotland/
I would be very grateful if you could
circulate this information as we are
urgently trying to reach as many EU
and EEA nationals as we can.
Also, if you know someone who may
be interested in volunteering for this
project, please do not hesitate to
contact me.

BSL events at
Aberdeen Art
Gallery
As Aberdeen Art Gallery opened
its doors to the public in November 2019, there has been a
welcome addition to the events
with a British Sign Language (BSL)
programme of events that began
December 2019 and a programme
of Visual Description Tours will
begin in 2020.

Left to right: Len and Gerry from
the BSL community to include
interpreters Sally and Elaine.

Scottish Deaf Heritage The unique heritage that belongs to
and is shared by the Scottish Deaf
Community whose members prefer
to communicate in their language,
namely British Sign Language (BSL)
and have the common experiences
of being Deaf, going to specialist
schools for deaf children, going
to “Deaf Clubs” for recreation
and participate in “deaf sports”,
working in similar trades like joinery,
car mechanics, shoe repairing,
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construction, knitwear and other
clothes manufacture, etc.
To find out more, please visit:
http://www.deafhistoryscotland.org.
uk/
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Unpaid Work
in Action
Clients of Criminal Justice Social
Work’s Unpaid Work Service
refurbished and relocated a
children’s play shelter from the
Old Tilly Community Centre to the
Nursery play area in Kitty Brewster
primary.
It was dismantled and brought
into the workshop and the Unpaid
Workers repaired any damage to
the wood and frame. They also
applied an outdoor preservative
to give it a new lease of life, and
the roof required some repairing
to the old felt in places. Once
completed it looked as good
as new and saved the Nursery
spending £££ on a new one, as
well as everyone contributing
to the ongoing main effort of
recycling for our environment.
The play shelter has been
delivered and is in full use – at
a recent visit, children were
playing in it and were using it as a
makeshift shop.
It is intended to go back in the
spring and do some ground work
for a more sustainable base for the
play shelter to live on, and there
are further plans to put together
a sand pit from recycled sleepers
which will also be added to the
play area.

Equally Safe at Work
Aberdeen City Council is currently
a part of a one-year pilot employer
accreditation programme (along with
six other councils) called ‘Equally
Safe at Work’, which is concerned
with gender inequality and violence
against women.
Its aim is to support employers in
reviewing workplace culture and
ensuring that policies and practices
are enhanced to address the barriers
that women face at work.
Participation in the pilot is providing
the opportunity to demonstrate
leadership both in the
workplace and within
the wider community by
showing that steps are
being taken to address
gender equality and
prevent violence against
women.

preventing violence against women
and being a part of ‘Equally Safe at
Work’ will assist in meeting these
aims. It also recognises the link
between women’s labour market
inequality, violence against women
and wider gender inequality. It aims
to create a supportive environment
for victims and survivors of violence
to encourage disclosure, and to
foster a culture of zero-tolerance of
violence against women.
For more information visit
https://www.equallysafeatwork.
scot/about/

The Council is
committed to ensuring
gender equality in
the workplace and

Community Justice Scotland Launch
New Second Chancers Campaign
Community Justice Scotland launched the second part of their Second
Chancers campaign recently.
Part 2 of the campaign focuses on “professionals who are part of a wider
system, who go above and beyond, who demonstrate integrity and kindness
as standard, and the importance of working together.”
Community Justice Scotland believes that smart justice based on the best
evidence of what works to prevent offending, repair lives and improve our
communities will make Scotland a safer place to live.

Keep the date – ELC Sector Recruitment Event
Monday 16th March 11:00-12:30, Aberdeen City Council, Civic rooms
The Scottish Government is almost are lots of opportunities to work
doubling the number of Funded
in the sector as an Early Years
Early Learning and Childcare hours Practitioner or a Support Worker.
for 3 and 4 year olds (as well as
eligible 2s) across Scotland from
If you enjoy working with young
August 2020. This means that our
children and you are interested
services are expanding and there
in a career in Early Learning and
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Childcare please come along
to hear more about our job
opportunities across Aberdeen City.
For more information and updates,
please go to the ELC Academy
website https://elcacademy.scot/
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Opportunities

Getting help
If you are concerned that you are developing
a mental health problem you should seek the
advice and support of your GP as a matter of
priority. If you are in distress and need immediate
help and are unable to see a GP, you should visit
your local A&E.
For further information follow the link
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InterTrans Team wish
you, family and friends
a very Merry Christmas
and Happy New Year, with
a restful and peaceful
holiday time.

Watch our Equalities Team
video here…
https://youtu.be/GjCS-Gr3a1I

Read our new Equality
Outcomes here…

https://www.aberdeencity.gov.uk/services/people-andcommunities/equality-and-diversity/equality-outcomesand-mainstreaming-report

BSL Version at:

https://www.youtube.com/watch?v=UgvF3_
ERk2o&feature=youtu.be

Further information about
Community Justice here:

https://communityplanningaberdeen.org.uk/communityjustice/
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01224 523542
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